
 
Overview of the research training pathway 

 
The program provides cultural and scientific skills to facilitate, improve, plan, and manage the 
sustainability (both environmental and socio-economic) of agricultural, forestry, and food systems, 
considered as complex socio-ecological systems that interact with productive, economic, and political 
structures. 
 
It is structured as a three-year training program. The workload of PhD students, quantified in educational 
credits according to European standards, amounts to approximately 180 ECTS credits, of which 150 are 
dedicated to research training and 30 are earned through attendance of courses and seminars, as 
detailed on the webpages dedicated to teaching. 
 
Research training is based on the identification, by the Academic Board, of the thesis topic for each 
PhD candidate. The Board also defines the relevant scientific-disciplinary sector and appoints a 
supervisor and one or two co-supervisors in accordance with this sector. 
 
The process involves the evaluation of the research proposal submitted by the candidate during the 
selection phase, which must align with the research objectives of one of the GeSoRAFA curricula. 
These objectives are consistent with the University's 2025–27 Strategic Plan, which emphasizes key 
emerging topics for interdisciplinary research, such as: 
 

• Environmental protection through sustainable development (addressing climate change, 
biodiversity conservation, and sustainable agriculture), 

• Renewable energy and resource efficiency (for the development of sustainable energy systems 
and improved resource management), 

• The One Health approach. 
 
These themes are central to the overall vision of GeSoRAFA and its individual curricula. The specific 
objectives that articulate GeSoRAFA’s vision for research training are available on the PhD program’s 
website, accessible to applicants via a link in the application form. 
 
The program uses specific tools and procedures to monitor and support each PhD candidate’s 
educational path over time and to ensure high-quality training beyond the individual responsibility of 
supervisors. These include: 
 

• Preparation during the first year and continuous revision of the Career Development Plan 
(CDP); 

• Timeline planning of research activities and annual review (Gantt Chart); 
• Review of the research project through discussion with an opponent at the end of the first year; 
• Writing annual and final progress reports; 
• Participation in the organization of an annual scientific and cultural exchange event managed 

independently by the PhD students. 
• Evaluation of the annual progress presentations. 
• Review and discussion of the thesis with faculty and researchers from other national and 

international universities and research centers. 
 
PhD candidates with a scholarship are required to spend a minimum of three months abroad. 
 
The core elements of the program's research training vision (objectives and structure) are outlined on 
the GeSoRAFA website, which also provides, for each curriculum, an archive of all defended theses, as 
well as information about human resources (faculty), available laboratories and equipment, and 
opportunities for international collaboration. 


